Institutional Profile of Western New Mexico University

Mission Statement

Western New Mexico University provides affordable, accessible, quality educational opportunitiesfor citizens of New Mexico;
emphasizesteaching excellence; offerscertificate, associate, baccalaureate, and graduate programs; focuseson strong teacher
preparation, other professional programs, and vocational education; incorporates strong comprehensive general education
based on defined outcomes; creates opportunities through advanced technology and telecommunications for communities it
serves; promotes access to information and outreach to global community; seeks to preserve and enhance the rich cultural
heritage of region; proudly supports unique opportunities afforded by its diversity; commitsto professional growth for faculty,
staff and students; seeks continuous improvement in its academic, fiscal, and community activities; builds collaborative
relationshipswithin communitiesthat support educational, cultural, community, and economic devel opment needs of theregion
and state.

Fall 1999 overall main campus Number of program majors offered at the

enrollment by level: following degree levels:

Undergraduate 1,645 Associate 12

Non-degree 149 Bachelor's 35

Graduate 321 Master’s 8

Total 2,115

Total FTE 1,654

1999-2000 total current fund revenue 1999-2000 State appropriations

for main campus: $23,352,600 as a percent of main campus 56%
operating budget:

Mission-Specific Programs and Activities

. WNMU is proud that its open admissions policy presents opportunities to students who otherwise might not have access to a
quality higher education experience. A large proportion of WNMU students can be characterized as high risk. Placement testing of
incoming students identifies those requiring remediation in mathematics, writing or reading.

. WNMU provides academic support for itsstudentsthrough acoordinated system of academic advising and placement, an early alert
system, tutoring, supplemental instruction, an academic skills course, and a learning resource center. Encouraged by recent
improvements in the freshman retention rate, WNM U continuesto improve and expand programsfor at-risk students. A Titlell1/V
grant for Hispanic Serving I nstitutions continues to reinforce these institutional efforts.

. Certificate, twoyear, four year, and graduate programsin education, business administration, social work, vocationa training, nursing,
occupational therapy assistant, the arts and sciences prepare students for workforce employment and for more advanced academic
work. WNMU's51-hour genera education program is based on specifically stated outcomes designed to enhance skills of writing,
ora communication, critical thinking, computer literacy, and mathematics, and to heighten awareness of the diversity and complexity
of the world in which welive. A community service component isincluded for all students.

. Access also requires that a high quality education be affordable. About 92% of WNMU students qualify for financial aid of some
sort. WNMU, cognizant of students' severely limited ability to afford the cost of higher education, practicesfiscal conservatismin
an effort to moderate tuition and fees increases.

. WNMU is committed toexcellencein teaching. Students' evaluation of instructorsindicatethat overal, instructors are consistently
rated “very good to excellent.” Recent faculty and staff training and professional development opportunities include workshopsin
diversity, programs to encourage understanding and celebration of the cultures of the southwestern region, grant writing, and
developing World Wide Web-based courses.

. The National Council for Teacher Accreditation (NCATE)-accredited School of Education (SOE) isknown for itsinnovativeteacher
education curriculum and its cooperative programs with local P-12 schools. SOE initiativesinclude coursereform, sponsored by the
Collaborativefor Excellencein Teacher Preparation (CETP), and designed to incorporate math, science and technol ogy into theteacher
preparation curriculum; sharing a faculty member with alocal school district; school-based sites; and incorporating classroom-based
research projects into the teacher preparation program. The Gallup Graduate Studies Center offers master’s level programs in
counseling, special education, educational leadership.

. Western began offeringits MBA program in Gallup in Fall 1999. Approximately one-third of the 215 students enrolled at Gallup
are Native American.
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. WNM U signed memoranda of understanding with two higher education institutionsin Chihuahua, Chihuahua, Mexico, that promote
student and faculty exchanges, guest lectures, intensive language and culture courses, and economi ¢ devel opment activitiesfor citizens
of both nations.

. WNMU is unique in offering a broad array of two-year programs for undergraduate students. The university serves as the
community college for studentsin Grant, Hidalgo, and Catron counties. The university awarded 375 certificates and degrees at the
associates, bachelor’ sand master’ slevel in 1998-99, and 1425 over thelast fiveyears. A relatively high proportion, about 23 percent
ayear, of undergraduate degrees from Western are at the associate’ slevel, and 77 percent at the bachelor’ slevel. Theratio of degrees
awarded to new freshman, transfer and special students who entered over the last five years is about one to 3.6, or one degree for
every 3.6 new freshman, transfer and special students who enrolled.

. WNMU is about opportunities—oppportunities for academically under-prepared students to explore educational options and
enhancetheir earning capacities. Opportunities for business and industry in arural remote section of the state to use appropriate
technology and to employ atrained workforce. Opportunities for the public schools and the healthcare providers to collaborate
on programs that enrich the lives of Southwest New Mexicans. Opportunities for enrichment through celebration of the diverse
cultures of theregion. Opportunities to help develop the region into amore diversified, viable economy and to establish business
relationships with Mexico.

Recent Accomplishments

. WNMU'’ s School of Education received NCATE approval for both itsinitial and advanced teacher preparation programs. Noted in
the team report were the attention to multicultural and global perspectives incorporated into the program, the high quality of
instruction in a caring environment, and collaboration with areaschoal districts. NCATE accreditation marked the seventhin aseries
of eight successfully completed accreditation or reaccreditation reviews for WNMU in just three years. WNMU has accepted an
invitation to become a member of the Renaissance Group, a consortium of 23 universities across the United States with outstanding
teacher preparation programs.

. The university participates in the Quality New Mexico Award Program. WNMU received Pifion Awards in 1994 and 1995, and
moved up to Roadrunner Awardsin thelast three years. The award application providesaframework for setting performance goals
tied to its strategic plan, establishing benchmarks, and identifying relevant accountability standards. The University is recognized
as aleader in using continuous quality improvement as a management tool in higher education. University leaders were invited to
chronicle the “quality journey” at the 1998 North Central Association annua meeting.

. The University’s external financial audits have resulted in only one non-material finding in last three years.

. The Officeof Financial Aidisamong 147 schoolsthat participateinthe U. S. Department of Education’ sQuality Assurance Program.
This program sets performance goals, establishes benchmarks, and identifies relevant accountability standards.

. WNMU is collaborating with NMHU and NMIT in installing a new management information system to improve service to the
students and enhance data collection and reporting capabilities.

. The WNMU Foundation increased its assets by 75 percent and disbursements by 100 percent over the past two years.

. WNM U hassuccessfully undergone eight national accreditation visitsinthelast threeyears. Inadditionto aten-year NCA and OTA

(occupational therapy assistant) accreditations, WNMU'’s programs in teacher education, social work, nursing, business (through
the MBA) and basic economic development programs have achieved outstanding results.
. New two-year programs in Computer and Network Technology and Agriculture were initiated in Fall 1998.

Special Contributionsto New Mexico
WNMU efforts to enhance the workplace opportunities for citizens of southwestern New Mexico include
the following initiatives:

. WNMU administers a Welfare to Work grant for theregion. The program, offered at centersin Deming, Lordsburg, Silver City, and
Truth or Consequences, is designed to decrease dependency on public assistance. Activities include assessing current welfare
recipients’ skills, attributes, and needs; providing job training and work skills development to recipients; and identifying potential
employment opportunities.

. The Adult Education Services program was cited as amodel state program. Itsmission isto provide literacy training, citizenship,
computer skills, and GED preparation for hundreds of citizensin the region.

. The University, in partnership with the NM Department of Labor, took the lead in providing education and training for workers
displaced due to worldwide economic conditions affecting the mining industry.

. WNMU’s Small Business Development Center supports efforts to diversify the economy. Program staff work with the small
business community by providing entrepreneurship and financial consulting, educational opportunities, and planning assistance.

. Technology training carried out in collaboration with regional public school districts enhances essential skills for both teachers and
students.

. Economic development professional s from throughout the region attend WNMU’ s annual Economic Development course. Itisone

of only twenty nationally accredited American Economic Development Council courses in the nation.
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. The NAFTA Institute is an opportunity for business people in both Canada and Mexico to acquire practical knowledge in

international trade. Participantsin the institute report success in devel oping viable businesses.

. WNMU offers continuing professional education opportunities to teachers, counselors, social workers, nurses, and occupational
therapy assistantsin the southwestern New Mexico region, giving these service providers the opportunity to remain current in their
profession. The Continuing Education program & so provides general education courses in Deming and Truth or Conseguences, and
coordinates the Elderhostel program.

. The Southwest Center for Resource Analysisworkswith local and county governments, businesses and ranchersto carry out applied
research on resource use and economic development issues.
. The WNMU Museum holdings include a nationally recognized collection of Mimbres pottery and regional artifacts of interest to

students and researchers, as well as community members and tourists.

Faculty Role and Contributionsin Instruction, Resear ch, I nstitutional Service and Public Service

Expected Distribution of Faculty Effort

Faculty at WNMU recognize that evaluation of individual performance must bean ongoing effort. Evaluationisashared responsibility among
individua faculty members, department colleagues, department chairs, and the university administration headed by the president and thevice
president for academic affairs. Faculty evaluations, performed annually. are used to make decisions regarding promotion and tenure. This
process is known as Management by Objectives (MBO). It isdesigned to involve the faculty member in the evaluation process by placing
the responsibility for setting goals and measuring progress on each individual. Most departments incorporate peer review into the MBO
process by jointly setting department goa sasaframework for individual faculty members goals. Thegoa sareintended to assure continuous
improvement by using past performance as a baseline, and future performance goals as targets for improvement. The processis conducted in
the following phases:

. Departmentsjointly set goalsin the late spring for the coming academic year. Such goals are expected to support the institution’s
strategic plan. Individua faculty members, working with department chairsat the start of each fall semester, set measurable personal
gods that mesh with those of the department and the university. Department chairsalso definetheir MBOs. Each MBO isreviewed
jointly with the vice president for academic affairs. Goalsfall into five areas: teaching effectiveness; student advising; scholarship,
research or other creative activity; professional contribution; personal relationships. A standard form tracks progress in meeting
MBO objectives.

. It is expected that faculty objectives will identify opportunities for improvement, and that subsegquent review will focus on those
opportunities. Department chairs meet againwith faculty toward the end of thefall semester to discussand eval uate progresstoward
goals. A final performancereview is conducted during the spring term when department chairsreview individual faculty, and thevice
president reviews department chairs.

. TheMBO processfocuses on faculty devel opment through meaningful objectives. Objectivesand the meansto attainthem may vary
from year to year; similarly, the weights of the five categories may change. The focus, however, is on teaching effectiveness, asis
consistent with the WNMU mission as ateaching institution. The weight for this criterion shall be 40 percent to 60 percent; the
remaining four criteria shall not be weighted less than five percent each, with the total of all weights at 100 percent. Research,
professional contribution, student advising and personal relationships may range from 5 to 45 percent, depending upon individual
goals. Some faculty membersmay emphasize scholarly endeavors; somemay focus on student advising or serviceto the department,
the institution, the profession or the community.

The student evaluation of instruction processis one method used to measure teaching effectiveness. Written evaluationsof all faculty members
are conducted each semester in order to assess student satisfaction with the quality of instruction. Methods for evaluating progressin meeting
goals associated with other criteriamay vary, and are defined at the time the MBO is devel oped.

Description of Tenure/Promotion Evaluation Process
Academic rank at WNMU includes instructor, assistant professor, associate professor and professor. Promotion to the next rank and initial
appointment are in accordance with standards set forth below:

. Appointment to instructor rank assumes the promise of a successful professional career in teaching and/or research, and possession
of at least amaster’s degree or appropriate credentials specific to the discipline.

. Qualifications for assistant professor include a doctorate or appropriate termina degree, and no prior experience; or exceptional
reputation based on professional activities specific to the discipline and at least four years teaching experience in higher education.

. Qudlifications for the rank of associate professor include a doctorate or appropriate terminal degree and six years of teaching
experience in higher education, four years at the rank of assistant, or six years of professional experience beyond the doctorate.

. The rank of professor requires a doctorate or appropriate terminal degree and ten years of teaching experience in higher education,

four at the rank of associate, or ten years of professional experience beyond the doctorate. Alternatively, amaster’sor appropriate
non-terminal degree and at | east fifteen years of teaching experiencein higher education, four yearsat the rank of associate, or eighteen
years of professional experience.
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. Continuous tenure may be awarded after seven years of full-time teaching service, at least one year of which must be at WNMU.
Criteriainclude 1) quality of the faculty member’ steaching; 2) quality of research and scholarly work; 3) contributionsto public and
professiona serviceto theinstitution and the community. Evaluations must include, at a minimum, student evaluation, peer review,
and department chair recommendation.

Description of Post-Tenure Review Process

WNMU'’s post-tenure review process incorporates peer review and student evaluation of faculty as required elements. Faculty receive peer
classroom visitations as well. Tenured faculty are subject to post-tenure review every five years after date of tenure. The review processis
incorporated into the MBO method of evaluation, and isconducted by acommittee of faculty members. Criteriafor post-tenurereview parallel
thoseof thetenure application. Faculty whoseteaching effectivenessiscalled into question during the process are placed on atwo-year faculty
development program designed to correct deficiencies. Tenureisrevoked if improvement is not noted after two years.

Instruction Highlights

WNMU faculty in the undergraduate division teach twelve credit hours per semester. Faculty membersin graduate programs may teach nine
or twelve credit hours per semester, according to the requirements of the accrediting body. School of Education faculty in the graduate division
follow the NCATE standard of nine credit hours; faculty inthe MBA program follow the ACBSP standard of no more than six distinct course
preparations per academic year. Department chairs are granted rel ease time equivalent to one three credit hour course each semester.

. Average class size by level
The average section sizeat WNMU is sixteen for lower division undergraduate classes, ten for upper division undergraduate classes,

and eight for graduate classes.

. Student/Faculty ratio
The student/faculty ratio in Fall 1998 was 16:1.

. M easur e of Tenured/Tenure-track faculty participation in irregular instruction such as dissertation, independent
studies, over seeing internships, and others
WNMU faculty are versatile: they teach an average of six different courses each academic year. The university pridesitself on the
quality of instruction as evidenced by small class size, accessibility of the faculty, and the faculty’s commitment to course reform
and curriculum development. Asan example, twelve faculty developed new courses, and about two-thirds of the faculty revised or
reformed 75 courses in academic year 1998-99. About one-half the faculty incorporated technology into existing courses.
Technological change ranges from student-instructor communication via e-mail to incorporating Web elements into courses, to
producing an entire course on a CD to facilitate distributed learning. Faculty in the Humanities Department now teach freshman
English composition in acomputer writing lab; Spanish language courses have been modified to include computer-based instruction,
as well. Communications classes are based on video technology. One faculty member in the School of Education offered an
introduction to Web CT (World Wide Web course tools) to twelve faculty during the intersession break. Those faculty were
successful in incorporating such elements as chat rooms, threaded discussions and links to other Websites into their own courses.

Curriculum reform isakey element of faculty members’ responsibilities. Instructional methods are expected to reflect best practices
in higher education. Course content isrevised as needed to maintain currency with the latest research, and to reflect the needs of the
workplace and post-baccalaureate programs. Faculty at WNMU play a prominent role in carrying out curriculum reform. As an
example, thetwo-year programin Early Care, Education and Family Support was revamped in the last academic year to reflect New
Mexico’s Early Care and Education competenciesfor children from birthto eight years. Two faculty membersinthe WNMU School
of Education redesigned the program of studies and coursework for theformer School Administration, now Educational L eadership,
master’s program. Courses for math and science teachers have been revised in order to improve teaching effectiveness in K-12
classrooms.

Faculty provide an important, and often unrecognized serviceto students by offering directed study, independent study and tutorial
courses to students whose degree attainment process may be hampered by unusual circumstances. One hundred independent study
courses generating over 400 credit hours were delivered in academic year 1998-99. Faculty provided these specialized instructional
hours in addition to their regular teaching load.

. Description of instructor/cour se evaluation process
Instructor-course evaluation is carried out each semester for all courses taught by non-tenured faculty, and three courses per year
taught by tenured faculty. A standardized assessment instrument is used to collect information on instructor performance. The
information is used as one factor in reviewing performance, and is incorporated into the hiring, promotion and tenure process. The
instrument contains sixteen measures to be evaluated on a seven point scale, five open-ended questions and a space for comments
and remarks. Student responses are tabulated and distributed to department chairs and the vice president for academic affairs.
Department chairs review results with each faculty member each semester as part of the MBO process.
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. Description of how results of outcomes assessments of student learning ar e used

Students at WNMU participate in the learning outcomes assessment program for the university’s general education program and
individual mgjor programs. Faculty oversee and guide the assessment process through participation in the Assessment Committee
and the General Education Task Force. Multiple assessment tools are used at WNMU, including standardized testing, writing
samples, survey instruments, performances, exhibitions, recitals, and portfolios. Assessment enables students to better understand
the purposes of the major and how their courses relate to these purposes. Faculty use assessment instruments to gauge how
effectively program goals are being met. If resultsindicate that particular goals are not being met, assessment information provides
evidence to guide decisions about where curriculum changes need to made to enhance the educational program.

. Description of faculty rolein advising students
WNMU faculty play animportant rolein advising student majorsand minors, formul ating and monitoring degree plans, and assisting
new, continuing and transfer students in course selection and schedule planning. This area of faculty responsibility supports the
university’ s mission as ateaching institution, and is formulated in the MBO process. Each of WNMU' s 92 permanent faculty lists
student advising among his’her contributions to the institution. A magjority of faculty also list mentoring and “casua” advising in
addition to the formal roles specified above. About ten percent of faculty serve as advisors to student clubs and organizations.

Resear ch Highlights

Most faculty at WNMU remain current in their disciplines and active in their professions through course work and training, attendance at
conferences, workshopsand professional meetings, membership and office holding in professional organizations; publications, performances,
lectures, public appearances, exhibitions; judging, reviewing, curating; consulting; and writing grant funding proposals, and administering grants.
One-third of WNMU'’s permanent faculty completed course work or training in the past academic year; two-thirds attended one or more
conferences, workshopsand/or professional meetings; faculty membershipin professional organizationstotals 140; and thirty-fivefaculty hold
an office or sit on the board of a professional organization.

. Two faculty serve on school boards, four on the boards of professional organizations, three on boards of health care organizations,
one on the board of the New Mexico Endowment for the Humanities, and others serve on boards for community service,
environmental and philanthropic organizations.

. WNMU faculty have made significant contributions to the professional higher education community at meetings and conferences.
During the past academic year faculty presented sixty papers and seven workshops at regional, state, national and international
professional meetings and conferences. Twenty faculty were panelists, chairs or moderators at meeting sessions; an equal number
organized a conference or workshop. Such activities indicate that faculty are recognized for their expertise and professional
commitment.

. Faculty members published five books in the last year, eleven faculty published book reviews, and twenty-one faculty reviewed
proposals or manuscripts. Two faculty members in the humanities department who were awarded sabbatical |eave in the past two
years havewritten atotal of threebooksand several journal articles. WNMU faculty delivered twenty-five lecturesto outside groups
last year; twenty faculty organized a conference, workshop or symposium; and fifteen served as judges, evaluators or curators.

. Faculty in the Expressive Arts Department curate exhibitions, serve as jurors, exhibit their own work. Music faculty, in addition
to educating future musicians and music educators, regularly organize clinics for high school students, conduct and perform with
ensembles, bands, choruses, orchestras. Each of the music faculty members contributes in a unique way: one conducts voice
ensembles in Asia, Europe and across the U. S. Ancther performs as featured soloist with the Tucson Concert Band; athird travels
throughout New Mexico, the southwest and the midwest and as a guest conductor for high school bands. WNMU' s sole theatre
professor teachesafull twelve credit hour classload, and prepares, auditions, casts, directsand produces two performances per year.

. Faculty members from severa disciplines, including applied technology and education, serve as consultantsto local school districts
in curriculum planning, special education, and vocational education.
. Faculty members in the socia sciences and wellness and movement sciences are consultants to academic departments at other

universities. Professorsinthe Natural Sciences Department are consultants to the mining industry, the New Mexico Game and Fish
Division, the Rocky Mountain Research Station, and the U. S. Forest Service. Faculty in the sciencesassist in organizing the Science
Olympiad for students in the secondary schools, and serve as advisors, consultants and judges at the annual event. One faculty
member inthe Math and Computer Science Department isaconsultant on statistical analysisto other departments; another organizes
the annual Expanding Y our Horizons conference, designed to stimulateinterest in math, science and engineering among girlsin middle
schoal.

. A faculty member in the social work program isan expert witnessin thejudicia system on socia welfareissues. Faculty intheallied
health department (nursing and occupationa therapy assisting) work with local health care providers as board members and as
volunteer managerg/directorsat local clinics. Occupational therapy faculty are consultantsto loca schools, health care providersand
professional organizations. A faculty member from social sciences is a consultant-evaluator for this region’s higher education
accrediting body, North Central Association.

. Faculty are generousin providing professional serviceto both theuniversity and the broader community. Nearly all faculty members
list service on one or more university committees, from search committeesto holding an el ected officein faculty government. Sixteen
faculty served as chair of a university committee last year; another eighteen served on task forces. Thirty faculty are active
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participants in community organizations; three write regular columnsin alocal newspaper. Eleven individuals received awards or
commendationslast year. Two faculty memberswere awarded Fulbright fellowshipsfor research abroad—onein Hungary and Poland,
and onein Turkey. One math professor wasinvited to asummer institute on algebraic geometry sponsored by Princeton University.
During 1998-99 WNMU faculty submitted twenty proposalsfor contracts and grants requesting atotal of $2,078,000 from federal,
state and private sources. Sixteen proposals, or 75 percent of those submitted, were funded for a total of $1,600,000. WNMU
faculty in the School of Education collaborated with the CHE and other higher education institutions on a successful proposal for
$984,000 for athree-year Teacher Quality Enhancement project. Fundswill be used to improve K—12 teaching statewide by focusing
on teacher recruitment and retention, pre-service preparation and professional development.
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Western New Mexico University

Accessible and Affordable University Education

Annual Undergraduate T uition/Required Fee Rates Compared with Regional Peers

Per-Capita Income Relativeto Nation: 75.5% Relativeto Peers: 78.2%
Per cent Non- Per cent
Resident of Peers Resident of Peers
1997-98 $1,564 71.6% $5,652 73.2%
1998-99 $1,710 73.7% $6,206 77.6%

Financial Aid Awarded and Unmet Student Financial Need

Average Award Paid Average Unmet Financial
Per Recipient Need Per Recipient
1997-98 $4,868 $1,941
1998-99 $4,848 $2,240

Enrollment by Race/Ethnicity Compared with NM High School Graduatesand NM ACT Test Takers

NM HS NM ACT

Total Enrollment Freshmen Graduates| Takers

Fall 1997 Fall 1998 | Fall 1997 Fall 1998 | 1997-98 1997-98
Race/Ethnicity % % % % % %
American Indian 2.0 2.6 0.4 1.6 11.2 8.7
Asian 0.4 0.6 0.0 0.0 15 16
Black 1.7 1.8 0.7 0.8 2.1 1.7
Hispanic 38.4 39.8 44.8 53.8 415 31.0
White/Other 53.2 49.4 49.0 36.7 43.7 40.4
Nonresident Alien/Unknown 4.3 5.8 5.1 7.2 0.0 16.6

Transfer Studentsfrom NM 2-Yr Colleges, Including Branchesin Fall 1994

NM 2-Yr and Branchfer Total 7
NM Public 4-Yr Total 16
All Other Transfers 69
All Fall 1994 Transfers 92

Effective and Efficient Use of Resour ces

Primary Mission Expenditures: Instruction, Research, and Public Service as a Percent of Total
Educational and General Expenditures, 1996-97

Percent for Institution: 45.2% Per cent for Peers: 46.8%

Institutional Support Expenditures: Administrative Costs
as a Percent of Total Educational and General, 1996-97

Percent for Institution: 11.1% Percent for Peers: 11.9%
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Western New Mexico University

Student Progress and Student Success

Freshman Persistence Rates—Fall to Fall Terms

Entered Entered

Fall 1997 Fall 1998

(N=321) (N=296)

% Enrolled % Enrolled

Race/Ethnicity & Sex Fall 1998 Fall 1999
American Indian 100.0 50.0
Asian NA NA
Black 25.0 333
Hispanic 53.6 46.3
White/Other 534 37
Nonresident Alien/Unknown 36.8 56.5
Men 46,5 378
Women 571 541
Overall 52.3 459

Graduation Rates of Full-Time, First-Time, Degree-Seeking Freshmen After 6 Years

Entered Fall 1991 Entered Fall 1992
Race/Ethnicity % Grad % Assoc. % Bach. % Still Enr % Grad
and Sex N & Still Enr N Deg3Yrs Degb6Yrs After 6Yrs & Still Enr
American Indian 13 17 15 0.0 133 6.7 20.0
Asian 1 0.0 2 0.0 0.0 0.0 0.0
Black 9 111 14 0.0 71 0.0 71
Hispanic 123 154 160 0.6 8.8 50 138
White/Other 119 285 135 22 89 15 104
Nonres. Alien/lUnknwn 8 25.0 8 0.0 125 0.0 125
Men 153 196 178 0.0 84 17 101
Women 120 225 156 26 9.6 5.1 14.7
Overall 273 20.9 334 12 9.0 33 12.3
Transfer Student Completers
Students
Who First Transfers Transfers
Started fromNM  fromNM  All Other
at the 2-Yrand Pub4-Yr Transfer
Ingtitution Branches Colleges Students
Total Enrolled in Fall 1994 400 7 16 69
% Grad by Aug'99 405% 28.6% 37.5% 44.9%
% Still Enrolled in Sep '99 49% 14.3% 0.0% 14%
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Western New Mexico University

Academic Quality and a Quality L ear ning Environment

Faculty and Staff Profile by Ethnicity and Sex — Fall 1997

Full-Time Full-Time

Faculty % Staff %
Race/Ethnicity & Sex (N=91) (N=198)
American Indian 11 10
Asian 0.0 0.0
Black 0.0 10
Hispanic 143 57.1
White/Other 84.7 404
Nonresident Alien/Unknown 0.0 05
Men 505 364
Women 495 63.6
Full-Time Faculty with Terminal Degrees—Fall 1997: 92%

Comparison of Average Faculty SalariessCompensation with Peer Institutions

Average Peer Avg. Average Peer Avg.
Salary % Comp. %
Fall 1997 $37,110 875 $48,259 914
Fall 1998 $39,033 85.8 $50,800 89.6

Per cent of Student Credit Hours Taught by Tenured/Tenure-Track Faculty

Fall 1997 Fall 1998
Regular  Irregular’ Regular Irregular”
Instruction Instruction Instruction Instruction
Coursel evel % % % %
Lower Division 77.2 56.0 779 537
Upper Division 74.8 9.1 845 755
Graduate Division 66.6 100.0 823 NA
Overall 75.7 68.8 79.9 56.7

*Irregular instruction includes labs, theses, internships, independent studies, etc.

External Accreditations

WNMU North Central Assn. Of Colleges & Schools

Business, Econ. & Publ. Admin. Assn. Of Collegiate Business Schools & Programs
(Bachelors and masters programs)

Nursing (Associate degree prog.) National League for Nursing

Occupational Therapy Asst. Accred. Council for Occupational Therapy Education
(Associate degree program)

School of Education National Council for Accreditation of Teacher Education
(Bachelors and masters programs)

Child Develop. Center Nat. Academy of Early Childhood Programs

Social Work Council on Social Work Education
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