








Los Alamos
Total Female

African
American Asian

American
Indian HispanicFaculty Category

Non
MinorityMale Minority

Work Force Profile
The following two charts provide the University with an overview of its faculty workforce by gender and ethnicity within all the faculty categories represented within the college, school or branch campus.

#
%NonTenure Faculty-with-Visiting

13 10 0 0 0 1
8.6% 0.0% 0.0% 0.0% 0.9%

1
0.9%

3
2.6%

12
10.3%

#
%Temporary Faculty

103 58 0 3 3 9
50.0% 0.0% 2.6% 2.6% 7.8%

15
12.9%

45
38.8%

88
75.9%

#
%Total Faculty

116 68 0 3 3 10
58.6% 0.0% 2.6% 2.6% 8.6%

16
13.8%

48
41.4%

100
86.2%

Los Alamos
Total Tot NM AA A AIFaculty Category H

Male
Tot NM AA A AI H

Female
MinMin

#
%NonTenure Faculty-with-Visiting

13 10 0 0 10
8.6% 0.0% 0.0% 0.0% 0.9%

93 0 0 003
2.6% 0.0% 0.0% 0.0% 0.0%2.6% 7.8%0.9%

1
0.0%

0

#
%Temporary Faculty

103 58 0 3 72
50.0% 0.0% 2.6% 1.7% 6.0%

4645 0 0 2142
38.8% 0.0% 0.0% 0.9% 1.7%36.2% 39.7%10.3%

12
2.6%

3

#
%Total Faculty

116 68 0 3 82
58.6% 0.0% 2.6% 1.7% 6.9%

5548 0 0 2145
41.4% 0.0% 0.0% 0.9% 1.7%38.8% 47.4%11.2%

13
2.6%

3
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Female
# Util AV P/G

Minority
# Util AV P/G

African American
# Util AV P/G

Asian
# Util AV P/G

American Indian
# Util AV P/G

Hispanic
# Util AV P/GTotalFaculty Category

% % % % % % % % % % % % % % % % % %

Los Alamos

Placement goals are assessed if there are at least nine (9) individuals identified within a specific faculty category and if availability data exists.  Placement Goals (P/G) herein do not constitute a finding of 
discrimination or a lack of good faith efforts to meeting percentage goals of utilization of qualified women and minorities and are intended as targets that are reasonably attainable by means of applying good 
faith affirmative action efforts. 

Utilization Analysis and Goals

11 8 49.572.7 1 19.69.1 15.7 0 6.00.0 0 2.60.0 0 1.60.0 1 9.49.1Non-Tenure Faculty

The University considers a faculty category to be significantly underrepresented if there are 30 or more incumbents represented and the established placement goals are equal to or greater than five for 
women and/or minorities.  These occupational categories require good faith affirmative action efforts by the University and are not to be considered a quota.  An asterisk appears in the Placement Goals 
(P/G) column if underrepresentation is significant.
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Valencia
Total Female

African
American Asian

American
Indian HispanicFaculty Category

Non
MinorityMale Minority

Work Force Profile
The following two charts provide the University with an overview of its faculty workforce by gender and ethnicity within all the faculty categories represented within the college, school or branch campus.

#
%Junior Faculty

6 3 0 0 0 2
2.7% 0.0% 0.0% 0.0% 1.8%

2
1.8%

3
2.7%

4
3.6%

#
%Senior Faculty

10 6 0 0 1 1
5.4% 0.0% 0.0% 0.9% 0.9%

2
1.8%

4
3.6%

8
7.2%

#
%NonTenure Faculty-with-Visiting

16 10 0 0 0 5
9.0% 0.0% 0.0% 0.0% 4.5%

5
4.5%

6
5.4%

11
9.9%

#
%Temporary Faculty

79 49 0 1 1 27
44.1% 0.0% 0.9% 0.9% 24.3%

29
26.1%

30
27.0%

50
45.0%

#
%Total Faculty

111 68 0 1 2 35
61.3% 0.0% 0.9% 1.8% 31.5%

38
34.2%

43
38.7%

73
65.8%

Valencia
Total Tot NM AA A AIFaculty Category H

Male
Tot NM AA A AI H

Female
MinMin

#
%Junior Faculty

6 3 0 0 10
2.7% 0.0% 0.0% 0.0% 0.9%

23 0 0 102
2.7% 0.0% 0.0% 0.0% 0.9%1.8% 1.8%0.9%

1
0.9%

1

#
%Senior Faculty

10 6 0 0 11
5.4% 0.0% 0.0% 0.9% 0.9%

44 0 0 004
3.6% 0.0% 0.0% 0.0% 0.0%3.6% 3.6%1.8%

2
0.0%

0

#
%NonTenure Faculty-with-Visiting

16 10 0 0 20
9.0% 0.0% 0.0% 0.0% 1.8%

86 0 0 303
5.4% 0.0% 0.0% 0.0% 2.7%2.7% 7.2%1.8%

2
2.7%

3

#
%Temporary Faculty

79 49 0 0 201
44.1% 0.0% 0.0% 0.9% 18.0%

2830 0 1 7022
27.0% 0.0% 0.9% 0.0% 6.3%19.8% 25.2%18.9%

21
7.2%

8

#
%Total Faculty

111 68 0 0 242
61.3% 0.0% 0.0% 1.8% 21.6%

4243 0 1 11031
38.7% 0.0% 0.9% 0.0% 9.9%27.9% 37.8%23.4%

26
10.8%

12
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Female
# Util AV P/G

Minority
# Util AV P/G

African American
# Util AV P/G

Asian
# Util AV P/G

American Indian
# Util AV P/G

Hispanic
# Util AV P/GTotalFaculty Category

% % % % % % % % % % % % % % % % % %

Valencia

Placement goals are assessed if there are at least nine (9) individuals identified within a specific faculty category and if availability data exists.  Placement Goals (P/G) herein do not constitute a finding of 
discrimination or a lack of good faith efforts to meeting percentage goals of utilization of qualified women and minorities and are intended as targets that are reasonably attainable by means of applying good 
faith affirmative action efforts. 

Utilization Analysis and Goals

6 3 49.950.0 2 20.433.3 0 5.70.0 0 2.40.0 0 1.50.0 2 10.833.3Junior Faculty

10 6 49.660.0 2 20.320.0 0 5.60.0 0 2.40.0 1 1.410.0 1 10.910.0Senior Faculty

16 10 49.562.5 5 19.631.3 0 6.00.0 0 2.60.0 0 1.60.0 5 9.431.3Non-Tenure Faculty

The University considers a faculty category to be significantly underrepresented if there are 30 or more incumbents represented and the established placement goals are equal to or greater than five for 
women and/or minorities.  These occupational categories require good faith affirmative action efforts by the University and are not to be considered a quota.  An asterisk appears in the Placement Goals 
(P/G) column if underrepresentation is significant.
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Taos
Total Female

African
American Asian

American
Indian HispanicFaculty Category

Non
MinorityMale Minority

Work Force Profile
The following two charts provide the University with an overview of its faculty workforce by gender and ethnicity within all the faculty categories represented within the college, school or branch campus.

#
%Junior Faculty

3 1 1 0 0 1
0.9% 0.9% 0.0% 0.0% 0.9%

2
1.8%

2
1.8%

1
0.9%

#
%Senior Faculty

4 1 0 0 0 1
0.9% 0.0% 0.0% 0.0% 0.9%

1
0.9%

3
2.7%

3
2.7%

#
%NonTenure Faculty-with-Visiting

1 0 0 0 0 1
0.0% 0.0% 0.0% 0.0% 0.9%

1
0.9%

1
0.9%

0
0.0%

#
%Temporary Faculty

105 53 2 1 3 26
46.9% 1.8% 0.9% 2.7% 23.0%

32
28.3%

52
46.0%

73
64.6%

#
%Total Faculty

113 55 3 1 3 29
48.7% 2.7% 0.9% 2.7% 25.7%

36
31.9%

58
51.3%

77
68.1%

Taos
Total Tot NM AA A AIFaculty Category H

Male
Tot NM AA A AI H

Female
MinMin

#
%Junior Faculty

3 1 0 0 10
0.9% 0.0% 0.0% 0.0% 0.9%

02 1 0 001
1.8% 0.9% 0.0% 0.0% 0.0%0.9% 0.0%0.9%

1
0.9%

1

#
%Senior Faculty

4 1 0 0 00
0.9% 0.0% 0.0% 0.0% 0.0%

13 0 0 102
2.7% 0.0% 0.0% 0.0% 0.9%1.8% 0.9%0.0%

0
0.9%

1

#
%NonTenure Faculty-with-Visiting

1 0 0 0 00
0.0% 0.0% 0.0% 0.0% 0.0%

01 0 0 100
0.9% 0.0% 0.0% 0.0% 0.9%0.0% 0.0%0.0%

0
0.9%

1

#
%Temporary Faculty

105 53 1 1 133
46.9% 0.9% 0.9% 2.7% 11.5%

3552 1 0 13038
46.0% 0.9% 0.0% 0.0% 11.5%33.6% 31.0%15.9%

18
12.4%

14

#
%Total Faculty

113 55 1 1 143
48.7% 0.9% 0.9% 2.7% 12.4%

3658 2 0 15041
51.3% 1.8% 0.0% 0.0% 13.3%36.3% 31.9%16.8%

19
15.0%

17
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Female
# Util AV P/G

Minority
# Util AV P/G

African American
# Util AV P/G

Asian
# Util AV P/G

American Indian
# Util AV P/G

Hispanic
# Util AV P/GTotalFaculty Category

% % % % % % % % % % % % % % % % % %

Taos

Placement goals are assessed if there are at least nine (9) individuals identified within a specific faculty category and if availability data exists.  Placement Goals (P/G) herein do not constitute a finding of 
discrimination or a lack of good faith efforts to meeting percentage goals of utilization of qualified women and minorities and are intended as targets that are reasonably attainable by means of applying good 
faith affirmative action efforts. 

Utilization Analysis and Goals

3 1 49.933.3 2 20.466.7 1 5.733.3 0 2.40.0 0 1.50.0 1 10.833.3Junior Faculty

4 1 49.625.0 1 20.325.0 0 5.60.0 0 2.40.0 0 1.40.0 1 10.925.0Senior Faculty

1 0 49.50.0 1 19.6100.0 0 6.00.0 0 2.60.0 0 1.60.0 1 9.4100.0Non-Tenure Faculty

The University considers a faculty category to be significantly underrepresented if there are 30 or more incumbents represented and the established placement goals are equal to or greater than five for 
women and/or minorities.  These occupational categories require good faith affirmative action efforts by the University and are not to be considered a quota.  An asterisk appears in the Placement Goals 
(P/G) column if underrepresentation is significant.
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Affirmative APPENDIX X
Action Faculty Availabilities
Plan                                          41 C.F.R 60-2.14
                 
Chart Overview  
 
Availability data for faculty are taken from national availabilities and provided by the 
University’s Office of Institutional Research.  Availability data is reported for each faculty 
category within each college, school and/or branch campus. Faculty categories are 
defined in APPENDIX VIII. 
 
Data Source 
 
The University’s Office of Institutional Research utilizes the following resources in 
establishing faculty availability data: 
 
Integrated Postsecondary Education Data System (IPEDS) 
Association of American Medical Colleges (AAMC) 
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Female Minority AfAm Asian AmInd Hispanic

Faculty Availabilities

ASM
Senior Faculty 25.6% 7.5% 1.6% 4.8% 0.2% 1.0%

Non-Tenure Faculty 36.6% 14.7% 6.8% 4.5% 0.4% 3.1%

Junior Faculty 36.6% 14.7% 6.8% 4.5% 0.4% 3.1%

Arch&Planning
Junior Faculty 43.1% 13.7% 3.0% 8.3% 0.0% 2.4%

Senior Faculty 28.5% 11.3% 3.2% 4.8% 0.5% 2.7%

Non-Tenure Faculty 43.1% 13.7% 3.0% 8.3% 0.0% 2.4%

A&S-Humanities
Senior Faculty 29.3% 10.0% 4.7% 2.8% 0.2% 2.3%

Non-Tenure Faculty 50.9% 13.7% 4.8% 3.6% 0.5% 4.8%

Junior Faculty 50.9% 13.7% 4.8% 3.6% 0.5% 4.8%

A&S-Natural Sciences
Senior Faculty 31.2% 13.2% 3.1% 6.3% 0.3% 3.5%

Non-Tenure Faculty 34.5% 10.1% 1.9% 5.4% 0.3% 2.4%

Junior Faculty 34.5% 10.1% 1.9% 5.4% 0.3% 2.4%

A&S-Social Sciences
Junior Faculty 61.5% 15.2% 5.0% 4.2% 0.6% 5.5%

Senior Faculty 37.5% 14.8% 3.9% 6.2% 0.3% 4.3%

Non-Tenure Faculty 61.5% 15.2% 5.0% 4.2% 0.6% 5.5%

Education
Junior Faculty 66.6% 21.7% 13.4% 2.7% 0.7% 4.9%

Non-Tenure Faculty 66.6% 21.7% 13.4% 2.7% 0.7% 4.9%

Senior Faculty 41.3% 14.7% 4.5% 5.8% 0.4% 4.1%

Engineering
Junior Faculty 18.2% 9.5% 1.7% 6.0% 0.1% 1.7%

Senior Faculty 9.5% 8.1% 0.7% 6.5% 0.1% 0.8%

Non-Tenure Faculty 18.2% 9.5% 1.7% 6.0% 0.1% 1.7%

Fine Arts
Non-Tenure Faculty 53.9% 9.8% 2.2% 5.1% 0.2% 2.4%

Junior Faculty 53.9% 9.8% 2.2% 5.1% 0.2% 2.4%

Senior Faculty 42.8% 6.3% 1.9% 3.1% 0.2% 1.1%

Public Administration
Senior Faculty 52.1% 13.6% 7.3% 3.5% 0.1% 2.8%

University College
Senior Faculty 31.3% 14.4% 3.2% 8.3% 0.3% 2.6%

Non-Tenure Faculty 42.8% 15.9% 3.4% 9.3% 0.3% 2.9%

Junior Faculty 39.6% 19.2% 4.9% 10.4% 0.5% 3.5%
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Female Minority AfAm Asian AmInd Hispanic

Faculty Availabilities

Law
Junior Faculty 49.1% 20.8% 6.6% 6.6% 0.7% 6.8%

Senior Faculty 41.7% 11.0% 4.4% 2.2% 0.4% 4.0%

Non-Tenure Faculty 49.1% 20.8% 6.6% 6.6% 0.7% 6.8%

University Libraries
Non-Tenure Faculty 63.6% 12.6% 4.6% 6.0% 0.7% 1.3%

Junior Faculty 63.6% 12.6% 4.6% 6.0% 0.7% 1.3%

Senior Faculty 63.1% 9.7% 2.9% 3.9% 0.0% 2.9%

Nursing
Junior Faculty 93.4% 12.2% 6.4% 3.4% 0.3% 2.2%

Senior Faculty 35.6% 16.1% 4.1% 7.2% 0.4% 4.5%

Clinician Educator - Junior 93.4% 12.2% 6.4% 3.4% 0.3% 2.2%

Clinician Educator - Senior 35.6% 16.1% 4.1% 7.2% 0.4% 4.5%

Non-Tenure Faculty 93.4% 12.2% 6.4% 3.4% 0.3% 2.2%

Pharmacy
Junior Faculty 65.3% 33.3% 8.1% 20.9% 0.6% 3.7%

Senior Faculty 34.1% 14.4% 3.5% 6.6% 0.3% 4.0%

Clinician Educator - Junior 65.3% 33.3% 8.1% 20.9% 0.6% 3.7%

SOM-Basic Medical
Junior Faculty 30.8% 23.4% 1.9% 17.5% 0.1% 3.9%

Senior Faculty 19.0% 11.8% 1.1% 8.3% 0.1% 2.2%

Non-Tenure Faculty 38.0% 25.4% 1.3% 21.0% 0.1% 3.0%

SOM-Clinical
Flex Track Faculty 33.3% 22.6% 3.6% 14.3% 0.1% 4.7%

Non-Tenure Faculty 35.3% 20.9% 3.6% 12.8% 0.1% 4.4%

Clinician Educator - Senior 15.5% 11.8% 1.8% 6.9% 0.1% 3.1%

Senior Faculty 15.5% 11.8% 1.8% 6.9% 0.1% 3.1%

Junior Faculty 33.3% 22.6% 3.6% 14.3% 0.1% 4.7%

Clinician Educator - Junior 33.3% 22.6% 3.6% 14.3% 0.1% 4.7%

Gallup
Junior Faculty 49.9% 20.4% 5.7% 2.4% 1.5% 10.8%

Senior Faculty 49.6% 20.3% 5.6% 2.4% 1.4% 10.9%

Non-Tenure Faculty 49.5% 19.6% 6.0% 2.6% 1.6% 9.4%

Los Alamos
Non-Tenure Faculty 49.5% 19.6% 6.0% 2.6% 1.6% 9.4%

Valencia
Senior Faculty 49.6% 20.3% 5.6% 2.4% 1.4% 10.9%

Non-Tenure Faculty 49.5% 19.6% 6.0% 2.6% 1.6% 9.4%

Junior Faculty 49.9% 20.4% 5.7% 2.4% 1.5% 10.8%
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Female Minority AfAm Asian AmInd Hispanic

Faculty Availabilities

Taos
Senior Faculty 49.6% 20.3% 5.6% 2.4% 1.4% 10.9%

Non-Tenure Faculty 49.5% 19.6% 6.0% 2.6% 1.6% 9.4%

Junior Faculty 49.9% 20.4% 5.7% 2.4% 1.5% 10.8%

Overall Total            
Non-Tenure Faculty 42.8% 15.9% 3.4% 9.3% 0.3% 2.9%

Junior Faculty 39.6% 19.2% 4.9% 10.4% 0.5% 3.5%

Senior Faculty 31.3% 14.4% 3.2% 8.3% 0.3% 2.6%

Clinician Educator - Junior 32.9% 22.8% 3.3% 14.9% 0.1% 4.5%

Clinician Educator - Senior 16.6% 11.8% 1.6% 7.3% 0.1% 2.8%

Flex Track Faculty 32.9% 22.8% 3.3% 14.9% 0.1% 4.5%

University of New Mexico Appendix X - 4 Affirmative Action Plan



Affirmative APPENDIX XI
Action Faculty Applicant 
Plan                                          To Hire Analysis
 41 CFR 60-2.17
 
Chart Overview 
 
The following chart is used in analyzing the University’s hiring process for Faculty and 
identifying accomplishments and problem areas. The following charts allow the 
University to assess whether its recruitment efforts are attracting an adequate pool of 
qualified women and minorities and whether hiring activity between ethnic and gender 
groups is occurring at comparable rates. 
 
Faculty Applicant to Hire Charts   
 
The University has utilized applicant to hire data maintained in the Faculty Applicant 
Tracking System to conduct this analysis. Faculty competitive hires within each college, 
school and/or branch campus are placed within their respective Faculty Category. The 
selection rate of women and minorities are assessed in relation to their counterparts 
within each of the 24 colleges, schools and/or branch campuses. The University 
conducts an impact ratio analysis (IRA) to determine if the selection rate for women and 
minorities was less than 80% of the selection rate for males and/or non-minorities. 
 
Accomplishments and Variances in Selection Rates 
 
If a shortfall for women and/or minorities is identified, the University conducts a further in 
depth review to determine a) if the selection process is yielding an adequate pool of 
qualified women and/or minority applicants; and b) if there are non-discriminatory 
reasons for the variance in the selection rate.   
 
This data assists the University in monitoring its Affirmative Action commitments in the 
recruitment of qualified women and minorities. 
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Male Non-Minority
Total
Apps Female Male Non-MinorityMinority

Total
Hires Female Minority

Total Applications Total Hires

Faculty Applicant to Hire Analysis

ASM
Junior

1 2Totals 174 36 138 9084 3 2 1

0.0120.056 0.007 0.022 8.000 0.545 0.017

Overall
Hiring Rate Expected Rate

1.428 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Non-Tenured
1 2Totals 102 31 71 7626 2 1 0

00.032 0.014 0.026 2.286 0 0.020

Overall
Hiring Rate Expected Rate

0.520 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Senior

1 1Totals 30 7 23 228 1 0 0

00 0.043 0.045 0 0 0.033

Overall
Hiring Rate

0.231

Expected Rate

0.264 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Temporary

53 66Totals 235 68 167 19837 78 25 12

0.3240.368 0.317 0.333 1.161 0.973 0.332

Overall
Hiring Rate Expected Rate

- -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

56 71College Totals 541 142 399 386155 84 28 13
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Male Non-Minority
Total
Apps Female Male Non-MinorityMinority

Total
Hires Female Minority

Total Applications Total Hires

Faculty Applicant to Hire Analysis

Arch&Planning
Junior

0 1Totals 40 9 31 2713 2 2 1

0.0770.222 0 0.037 0 2.081 0.050

Overall
Hiring Rate

0.450

Expected Rate

- -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Senior
1 0Totals 4 2 2 22 1 0 1

0.5000 0.500 0 0 0 0.250

Overall
Hiring Rate

0.500

Expected Rate

0.500 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Temporary

42 45Totals 137 37 100 10334 59 17 14

0.4120.459 0.420 0.437 1.093 0.943 0.431

Overall
Hiring Rate Expected Rate

- -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

43 46College Totals 181 48 133 13249 62 19 16
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Male Non-Minority
Total
Apps Female Male Non-MinorityMinority

Total
Hires Female Minority

Total Applications Total Hires

Faculty Applicant to Hire Analysis

A&S-Humanities
Junior

1 1Totals 178 130 48 11959 2 1 1

0.0170.008 0.021 0.008 0.381 2.125 0.011

Overall
Hiring Rate

1.430

Expected Rate

- -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Non-Tenured
1 1Totals 39 22 17 327 1 0 0

00 0.059 0.031 0 0 0.026

Overall
Hiring Rate

0.572

Expected Rate

0.182 1 -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Temporary

9 11Totals 25 15 10 1312 22 13 11

0.9170.867 0.900 0.846 0.963 1.084 0.880

Overall
Hiring Rate Expected Rate

- -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

11 13College Totals 242 167 75 16478 25 14 12
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Male Non-Minority
Total
Apps Female Male Non-MinorityMinority

Total
Hires Female Minority

Total Applications Total Hires

Faculty Applicant to Hire Analysis

A&S-Natural Sciences
Junior

7 9Totals 584 89 495 297287 10 3 1

0.0030.034 0.014 0.030 2.429 0.100 0.017

Overall
Hiring Rate Expected Rate

4.879 - 3

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Non-Tenured
1 2Totals 44 13 31 1925 2 1 0

00.077 0.032 0.105 2.406 0 0.045

Overall
Hiring Rate Expected Rate

1.125 - 1

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Senior

1 2Totals 73 14 59 6013 2 1 0

00.071 0.017 0.033 4.176 0 0.027

Overall
Hiring Rate Expected Rate

0.351 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Temporary

56 74Totals 147 56 91 12225 85 29 11

0.4400.518 0.615 0.607 0.842 0.725 0.578

Overall
Hiring Rate Expected Rate

14.450 - 3

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

65 87College Totals 848 172 676 498350 99 34 12
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Male Non-Minority
Total
Apps Female Male Non-MinorityMinority

Total
Hires Female Minority

Total Applications Total Hires

Faculty Applicant to Hire Analysis

A&S-Social Sciences
Junior

3 4Totals 194 81 113 15935 4 1 0

00.012 0.027 0.025 0.444 0 0.021

Overall
Hiring Rate

1.701

Expected Rate

0.735 1 -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Non-Tenured
0 1Totals 65 33 32 2639 2 2 1

0.0260.061 0 0.038 0 0.684 0.031

Overall
Hiring Rate

1.023

Expected Rate

1.209 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Senior

2 2Totals 54 18 36 522 2 0 0

00 0.056 0.038 0 0 0.037

Overall
Hiring Rate

0.666

Expected Rate

0.074 1 -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Temporary

5 12Totals 12 7 5 120 12 7 0

01.000 1.000 1.000 1.000 0 1.000

Overall
Hiring Rate Expected Rate

0 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

10 19College Totals 325 139 186 24976 20 10 1
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Male Non-Minority
Total
Apps Female Male Non-MinorityMinority

Total
Hires Female Minority

Total Applications Total Hires

Faculty Applicant to Hire Analysis

Education
Junior

0 3Totals 87 53 34 6918 6 6 3

0.1670.113 0 0.043 0 3.884 0.069

Overall
Hiring Rate

3.657

Expected Rate

- -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Non-Tenured
0 6Totals 46 34 12 3511 8 8 2

0.1820.235 0 0.171 0 1.064 0.174

Overall
Hiring Rate

5.916

Expected Rate

- -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Senior

0 0Totals 5 3 2 23 1 1 1

0.3330.333 0 0 0 0 0.200

Overall
Hiring Rate

0.600

Expected Rate

0.600 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

0 9College Totals 138 90 48 10632 15 15 6
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Male Non-Minority
Total
Apps Female Male Non-MinorityMinority

Total
Hires Female Minority

Total Applications Total Hires

Faculty Applicant to Hire Analysis

Engineering
Junior

4 5Totals 427 61 366 193234 6 2 1

0.0040.033 0.011 0.026 3.000 0.154 0.014

Overall
Hiring Rate Expected Rate

3.276 - 2

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Non-Tenured
2 1Totals 31 4 27 1813 3 1 2

0.1540.250 0.074 0.056 3.378 2.750 0.097

Overall
Hiring Rate Expected Rate

- -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Senior

3 1Totals 180 15 165 9783 3 0 2

0.0240 0.018 0.010 0 2.400 0.017

Overall
Hiring Rate

0.255

Expected Rate

- -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Temporary

38 35Totals 71 7 64 6011 42 4 7

0.6360.571 0.594 0.583 0.961 1.091 0.592

Overall
Hiring Rate Expected Rate

- -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

47 42College Totals 709 87 622 368341 54 7 12
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Male Non-Minority
Total
Apps Female Male Non-MinorityMinority

Total
Hires Female Minority

Total Applications Total Hires

Faculty Applicant to Hire Analysis

Fine Arts
Junior

0 1Totals 94 44 50 859 1 1 0

00.023 0 0.012 0 0 0.011

Overall
Hiring Rate

0.484

Expected Rate

0.099 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Non-Tenured
3 2Totals 55 30 25 4411 4 1 2

0.1820.033 0.120 0.045 0.275 4.044 0.073

Overall
Hiring Rate

2.190

Expected Rate

1 -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Senior

0 0Totals 20 10 10 155 1 1 1

0.2000.100 0 0 0 0 0.050

Overall
Hiring Rate

0.500

Expected Rate

0.250 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Temporary

61 104Totals 327 188 139 26562 131 70 27

0.4350.372 0.439 0.392 0.847 1.110 0.401

Overall
Hiring Rate Expected Rate

- -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

64 107College Totals 496 272 224 40987 137 73 30
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Male Non-Minority
Total
Apps Female Male Non-MinorityMinority

Total
Hires Female Minority

Total Applications Total Hires

Faculty Applicant to Hire Analysis

Public Administration
Senior

1 0Totals 19 3 16 163 1 0 1

0.3330 0.062 0 0 0 0.053

Overall
Hiring Rate

0.159

Expected Rate

0.159 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

1 0College Totals 19 3 16 163 1 0 1
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Male Non-Minority
Total
Apps Female Male Non-MinorityMinority

Total
Hires Female Minority

Total Applications Total Hires

Faculty Applicant to Hire Analysis

University College
Non-Tenured

1 1Totals 25 10 15 1213 1 0 0

00 0.067 0.083 0 0 0.040

Overall
Hiring Rate

0.400

Expected Rate

0.520 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

1 1College Totals 25 10 15 1213 1 0 0
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Male Non-Minority
Total
Apps Female Male Non-MinorityMinority

Total
Hires Female Minority

Total Applications Total Hires

Faculty Applicant to Hire Analysis

Law
Junior

1 2Totals 59 32 27 4118 4 3 2

0.1110.094 0.037 0.049 2.541 2.265 0.068

Overall
Hiring Rate Expected Rate

- -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Non-Tenured
0 1Totals 57 28 29 534 1 1 0

00.036 0 0.019 0 0 0.018

Overall
Hiring Rate

0.504

Expected Rate

0.072 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Senior

1 1Totals 19 3 16 190 1 0 0

00 0.062 0.053 0 0 0.053

Overall
Hiring Rate

0.159

Expected Rate

0 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

2 4College Totals 135 63 72 11322 6 4 2
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Male Non-Minority
Total
Apps Female Male Non-MinorityMinority

Total
Hires Female Minority

Total Applications Total Hires

Faculty Applicant to Hire Analysis

University Libraries
Non-Tenured

0 1Totals 112 84 28 9616 1 1 0

00.012 0 0.010 0 0 0.009

Overall
Hiring Rate

0.756

Expected Rate

0.144 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Senior
0 1Totals 12 4 8 120 1 1 0

00.250 0 0.083 0 0 0.083

Overall
Hiring Rate

0.332

Expected Rate

0 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

0 2College Totals 124 88 36 10816 2 2 0
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Male Non-Minority
Total
Apps Female Male Non-MinorityMinority

Total
Hires Female Minority

Total Applications Total Hires

Faculty Applicant to Hire Analysis

Main-Research Centers
Senior

1 2Totals 64 16 48 5410 2 1 0

00.062 0.021 0.037 2.952 0 0.031

Overall
Hiring Rate Expected Rate

0.310 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Temporary
2 3Totals 3 1 2 30 3 1 0

01.000 1.000 1.000 1.000 0 1.000

Overall
Hiring Rate Expected Rate

0 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

3 5College Totals 67 17 50 5710 5 2 0
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Male Non-Minority
Total
Apps Female Male Non-MinorityMinority

Total
Hires Female Minority

Total Applications Total Hires

Faculty Applicant to Hire Analysis

Nursing
Clinician Educator - Junior

0 1Totals 3 2 1 30 1 1 0

00.500 0 0.333 0 0 0.333

Overall
Hiring Rate

0.666

Expected Rate

0 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Junior
0 2Totals 16 15 1 142 2 2 0

00.133 0 0.143 0 0 0.125

Overall
Hiring Rate

1.875

Expected Rate

0.250 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Non-Tenured

0 3Totals 12 11 1 111 4 4 1

1.0000.364 0 0.273 0 3.663 0.333

Overall
Hiring Rate

3.663

Expected Rate

- -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

0 6College Totals 31 28 3 283 7 7 1
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Male Non-Minority
Total
Apps Female Male Non-MinorityMinority

Total
Hires Female Minority

Total Applications Total Hires

Faculty Applicant to Hire Analysis

Pharmacy
Clinician Educator - Junior

0 1Totals 2 2 0 11 2 2 1

1.0001.000 0 1.000 0 1.000 1.000

Overall
Hiring Rate

2.000

Expected Rate

- -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Junior
1 2Totals 9 3 6 63 3 2 1

0.3330.667 0.167 0.333 3.994 1.000 0.333

Overall
Hiring Rate Expected Rate

- -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Temporary

1 2Totals 2 1 1 20 2 1 0

01.000 1.000 1.000 1.000 0 1.000

Overall
Hiring Rate Expected Rate

0 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

2 5College Totals 13 6 7 94 7 5 2
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Male Non-Minority
Total
Apps Female Male Non-MinorityMinority

Total
Hires Female Minority

Total Applications Total Hires

Faculty Applicant to Hire Analysis

SOM-Basic Medical
Junior

0 1Totals 160 41 119 9367 2 2 1

0.0150.049 0 0.011 0 1.364 0.012

Overall
Hiring Rate

0.492

Expected Rate

- -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Temporary
1 1Totals 1 0 1 10 1 0 0

00 1.000 1.000 0 0 1.000

Overall
Hiring Rate

0

Expected Rate

0 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

1 2College Totals 161 41 120 9467 3 2 1
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Male Non-Minority
Total
Apps Female Male Non-MinorityMinority

Total
Hires Female Minority

Total Applications Total Hires

Faculty Applicant to Hire Analysis

SOM-Clinical
Clinician Educator - Junior

2 4Totals 24 9 15 168 8 6 4

0.5000.667 0.133 0.250 5.015 2.000 0.333

Overall
Hiring Rate Expected Rate

- -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Clinician Educator - Senior
5 6Totals 17 7 10 134 6 1 0

00.143 0.500 0.462 0.286 0 0.353

Overall
Hiring Rate

2.471

Expected Rate

1.412 1 1

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Junior

11 21Totals 193 83 110 13657 27 16 6

0.1050.193 0.100 0.154 1.930 0.682 0.140

Overall
Hiring Rate Expected Rate

7.980 - 1

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Non-Tenured

1 3Totals 13 11 2 112 4 3 1

0.5000.273 0.500 0.273 0.546 1.832 0.308

Overall
Hiring Rate

3.388

Expected Rate

- -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority
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Male Non-Minority
Total
Apps Female Male Non-MinorityMinority

Total
Hires Female Minority

Total Applications Total Hires

Faculty Applicant to Hire Analysis

SOM-Clinical
Senior

4 7Totals 60 16 44 3129 10 6 3

0.1030.375 0.091 0.226 4.121 0.456 0.167

Overall
Hiring Rate Expected Rate

4.843 - 1

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Temporary
7 10Totals 12 5 7 102 12 5 2

1.0001.000 1.000 1.000 1.000 1.000 1.000

Overall
Hiring Rate Expected Rate

- -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

30 51College Totals 319 131 188 217102 67 37 16

336 4704374 1504 2870 29661408 595 259 125UNM Totals
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Male Non-Minority
Total
Apps Female Male Non-MinorityMinority

Total
Hires Female Minority

Total Applications Total Hires

Faculty Applicant to Hire Analysis

Gallup
Junior

1 1Totals 7 1 6 61 1 0 0

00 0.167 0.167 0 0 0.143

Overall
Hiring Rate

0.143

Expected Rate

0.143 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Non-Tenured
1 2Totals 12 6 6 75 5 4 3

0.6000.667 0.167 0.286 3.994 2.098 0.417

Overall
Hiring Rate Expected Rate

- -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Temporary

145 204Totals 1010 518 492 653357 310 165 106

0.2970.319 0.295 0.312 1.081 0.952 0.307

Overall
Hiring Rate Expected Rate

- -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

147 207College Totals 1029 525 504 666363 316 169 109

147 2071029 525 504 666363 316 169 109Gallup Totals
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Male Non-Minority
Total
Apps Female Male Non-MinorityMinority

Total
Hires Female Minority

Total Applications Total Hires

Faculty Applicant to Hire Analysis

Los Alamos
Senior

2 0Totals 67 14 53 5314 2 0 2

0.1430 0.038 0 0 0 0.030

Overall
Hiring Rate

0.420

Expected Rate

0.420 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Temporary
97 190Totals 235 125 110 20629 211 114 21

0.7240.912 0.882 0.922 1.034 0.785 0.898

Overall
Hiring Rate Expected Rate

26.042 - 5

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

99 190College Totals 302 139 163 25943 213 114 23

99 190302 139 163 25943 213 114 23Los Alamos Totals
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Male Non-Minority
Total
Apps Female Male Non-MinorityMinority

Total
Hires Female Minority

Total Applications Total Hires

Faculty Applicant to Hire Analysis

Taos
Senior

0 1Totals 45 11 34 3312 1 1 0

00.091 0 0.030 0 0 0.022

Overall
Hiring Rate

0.242

Expected Rate

0.264 - -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

0 1College Totals 45 11 34 3312 1 1 0

0 145 11 34 3312 1 1 0Taos Totals
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Male Non-Minority
Total
Apps Female Male Non-MinorityMinority

Total
Hires Female Minority

Total Applications Total Hires

Faculty Applicant to Hire Analysis

Valencia
Junior

2 1Totals 46 13 33 3313 2 0 1

0.0770 0.061 0.030 0 2.567 0.043

Overall
Hiring Rate

0.559

Expected Rate

1 -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Non-Tenured
1 5Totals 40 26 14 346 6 5 1

0.1670.192 0.071 0.147 2.704 1.136 0.150

Overall
Hiring Rate Expected Rate

- -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

Temporary

54 89Totals 239 130 109 16376 124 70 35

0.4610.538 0.495 0.546 1.087 0.844 0.519

Overall
Hiring Rate Expected Rate

- -

Selection Rate

Women Male Minority Non-Minority

Impact Ratio

Women Minority Women Minority

Short Fall

Women Minority

57 95College Totals 325 169 156 23095 132 75 37

57 95325 169 156 23095 132 75 37Valencia Totals

639 9636075Grand Total 2348Grand Total 3727Grand Total 4154Grand Total 1921Grand Total 1257Grand TotalGrand Total 618Grand TotalGrand Total 294Grand TotalGrand TotalGrand TotalGrand TotalGrand TotalGrand TotalGrand TotalGrand TotalGrand Total
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Affirmative APPENDIX XII
Action        FACULTY PROMOTION
Plan                                          ANALYSIS
 41 CFR 60-2.17
 
Chart Overview 
 
The following chart is used in analyzing the University’s accomplishments and problem 
areas in   the promotion of women and minorities in its Faculty Workforce.  
 
Promotion for tenure-track faculty is part of their employment contract.  Unlike staff that 
applies for a different position within their organization or within the institution, faculty 
members remain professors as assistant professor, associate professor or full professor 
in the same department and discipline.  On rare occasions can they move to a different 
department and in these cases, the departments are somewhat similar, such as 
Geography to Geology or a business faculty member to the Economics Department, 
which at UNM is in the College of Arts and Sciences.   
 
Usually the length of service as an assistant professor is six years with promotion to 
associate professor occurring in the sixth year, the final year of the probationary period; 
for promotion from associate to full professor it is at least five years.  Promotion and 
tenure are usually granted together.  A faculty member may opt to be promoted earlier 
but with a justification.   
 
The promotion review consists of evaluation of the faculty member’s dossier which 
includes teaching, scholarly work, service and personal characteristics, according to 
policy standards indicated in the faculty governance manual and criteria of the academic 
unit.  The chairperson secures written evaluations from at least the full professors within 
the department and from distinguished persons in the field outside the department, 
which are also included in the dossier.  There are several review levels, which include a 
committee within the department, one at the college or school level, review by the 
Deputy Provost and final review by the Provost.  
 
Faculty Promotion Analysis Charts 
 
The charts provide a summary of promotions within each relevant college, school and/or 
branch campus at the University. The summaries are reported for each faculty position 
and Faculty Category. The Faculty Category reflects the total number of promotions; the 
number of women promoted, and the number of minority promoted this AAP year.   
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College/School/ Senior Promoted Total African American Not
Branch Campus Faculty to Rank Total # F # M Minority American Indian Asian Hispanic White Indexed

70 Assoc 5 1 4 1 0 1 0 0 4 0
Prof 1 1 0 0 0 0 0 0 1 0

College Total 6 2 4 1 0 1 0 0 5 5

108 Assoc 5 2 3 1 0 0 0 1 3 1
Prof 2 1 1 1 0 0 1 0 1 0

College Total 7 3 4 2 0 0 1 1 4 1

89 Assoc 6 3 3 0 0 0 0 0 6 0
Prof 6 2 4 1 0 0 0 1 5 0

College Total 12 5 7 1 0 0 0 1 11 0

Arch&Planning 15 Prof 1 1 0 0 0 0 0 0 1 0

School Total 1 1 0 0 0 0 0 0 0 0

Assoc 1 0 1 0 0 0 0 0 1 0
ASM 31 Prof 2 0 2 1 0 0 0 1 1 0

School Total 3 0 3 1 0 0 0 0 2 0

Assoc 5 4 1 1 0 1 0 0 4 0
Education 58 Prof 1 0 1 0 0 0 0 0 1 0

College Total 6 4 2 1 0 1 0 0 5 0

PROMOTION BY GENDER/ETHNICITY - FACULTY DATA

A&S-Humanities

A&S-Natural Sciences

A&S-Social Sciences
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College/School/ Senior Promoted Total African American Not
Branch Campus Faculty to Rank Total # F # M Minority American Indian Asian Hispanic White Indexed

PROMOTION BY GENDER/ETHNICITY - FACULTY DATA

57 Assoc 1 0 1 0 0 0 0 0 1 0
Prof 2 0 2 0 0 0 0 0 2 0

School Total 3 0 3 0 0 0 0 0 3 0

47 Assoc 3 2 1 1 1 0 0 0 2 0
Prof 1 1 0 1 0 0 0 1 0 0

College Total 4 3 1 2 1 0 0 1 2 0

Gallup 19 Assoc 2 1 1 0 0 0 0 0 2 0

Branch Total 2 1 1 0 0 0 0 0 2 0

Law 27  Assoc 1 1 0 0 0 0 0 0 1 0

School Total 1 1 0 0 0 0 0 0 1 0

Nursing 9 Assoc 2 1 1 0 0 0 0 0 2 0

College Total 2 1 1 0 0 0 0 0 2 0

Pharmacy 20 Assoc 3 1 2 1 0 0 1 0 2 0

College Total 3 1 2 1 0 0 1 0 2 0

Engineering

Fine Arts
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College/School/ Senior Promoted Total African American Not
Branch Campus Faculty to Rank Total # F # M Minority American Indian Asian Hispanic White Indexed

PROMOTION BY GENDER/ETHNICITY - FACULTY DATA

Public Administration 5 Prof 1 1 0 0 0 0 0 0 1 0

School Total 1 1 0 0 0 0 0 0 1 0

SOM
CE - Senior 187 Assoc 18 10 8 3 0 0 0 3 15 0

Prof 5 2 3 0 0 0 0 0 5
Senior Faculty 157 Assoc 6 3 3 2 1 0 0 1 4 0

Prof 8 2 6 0 0 0 0 0 8 0

School Total 37 17 20 5 1 0 0 4 32 0

Taos 4 Assoc 4 1 3 1 0 0 0 1 3 1

Branch Total 4 1 3 1 0 0 0 1 3 1

University Libraries 19 Assoc 1 0 1 0 0 0 0 0 1 0

College Total 1 0 0 0 0 0 0 0 1 0

Total Promotions: 93
Women: 41 44.0%
Males: 53 56.0%
Minorities: 16 17.0%
White: 71 83.0%
Not Index: 7 8.0%
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Affirmative APPENDIX XIII
Action Faculty Retention
Plan                                          Analysis
 41 CFR 60-2.17
 
Chart Overview 
 
The following chart is used in analyzing the University’s accomplishments and problem 
areas in its retention of women and minorities in its Faculty Workforce.  
 
Faculty Separation Analysis Charts 
 
The Faculty Workforce is displayed by college, school, and/or branch campus and 
faculty are placed within their respective Faculty Category.  For each Faculty Category, 
the charts reflect the total number of separations, as well as the number of women and 
minority separations.  
 
There are four categories of separation used for Faculty this AAP year:  
 
 Retired 
 Resigned - No reason given 
 Assignment Finished/Ended 
 Deceased 
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Reason for Total Not
School/Faculty Separation Total # Females # Males Minority Asian Black Hispanic Am Indian White Indexed
A&S-Humanities

Resignation/No Reason Given 3 1 2 1 0 0 1 0 2 0
Assignment Finished/Ended 1 0 1 0 0 0 0 0 0 1

Resignation/No Reason Given 1 0 1 0 0 0 0 0 1 0
Retired 2 0 2 0 0 0 0 0 2 0

Deceased 1 0 1 1 1 0 0 0 0 0
Non-Tenure Resignation/No Reason Given 1 0 1 0 0 0 0 0 1 0
Visiting Assignment Finished/Ended 2 0 2 1 0 1 0 0 0 1

11 1 10 3 1 1 1 0 6 2

A&S-Natural 
Sciences
Junior Resignation/No Reason Given 1 0 1 0 0 0 0 0 0 1

Resignation/No Reason Given 2 0 2 0 0 0 0 0 2 0
Assignment Finished/Ended 1 0 1 0 0 0 0 0 1 0

Retired 1 0 1 0 0 0 0 0 1 0
Deceased 1 0 1 0 0 0 0 0 1 0

Non-Tenure Resignation/No Reason Given 1 0 1 1 0 0 0 0 1 0
Research Resignation/No Reason Given 4 1 3 1 0 0 1 0 3 0
Visiting Assignment Finished/Ended 2 0 2 1 0 0 1 0 1 0

13 1 12 3 0 0 2 0 10 1

A&S-Social Sciences
Junior Resignation/No Reason Given 2 0 2 1 0 0 1 0 1 0

Resignation/No Reason Given 2 1 1 1 0 0 0 1 1 0
Retired 1 0 1 0 0 0 0 0 1 0

Non-Teunre None 0 0 0 0 0 0 0 0 0 0
Research Resignation/No Reason Given 1 0 1 1 0 0 1 0 0 0
Visiting Assignment Finished/Ended 1 0 1 0 0 0 0 0 1 0

7 1 6 3 0 0 2 1 4 0

TOTALS

Senior

RETENTION BY GENDER/ETHNICITY - FACULTY DATA

Senior

Junior

Senior

TOTALS

TOTALS
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Reason for Total Not
School/Faculty Separation Total # Females # Males Minority Asian Black Hispanic Am Indian White Indexed

RETENTION BY GENDER/ETHNICITY - FACULTY DATA

Arch&Planning
Junior None 0 0 0 0 0 0 0 0 0 0
Senior None 0 0 0 0 0 0 0 0 0 0
Non-Tenure None 0 0 0 0 0 0 0 0 0 0
Visiting Assignment Finished/Ended 1 0 1 0 0 0 0 0 0 1

1 0 1 0 0 0 0 0 0 1

ASM
Junior Resignation/No Reason Given 2 1 1 1 1 0 0 0 1 0
Senior None 0 0 0 0 0 0 0 0 0 0
Non-Tenure None 0 0 0 0 0 0 0 0 0 0
Research Assignment Finished/Ended 1 0 1 0 0 0 0 0 0 1
Visiting Assignment Finished/Ended 2 0 2 1 0 0 1 0 0 1

5 1 4 2 1 0 1 0 1 2

Education
Junior Resignation/No Reason Given 1 1 0 0 0 0 0 0 1 0

Resignation/No Reason Given 1 0 1 0 0 0 0 0 1 0
Retired 1 1 0 1 0 0 1 0 0 0

Deceased 1 0 1 0 0 0 0 0 1 0
Non-Tenure None 0 0 0 0 0 0 0 0 0 0
Visiting Assignment Finished/Ended 1 1 0 0 0 0 0 0 1 0

5 3 2 1 0 0 1 0 4 0

Engineering
Junior None 0 0 0 0 0 0 0 0 0 0
Senior Resignation/No Reason Given 1 1 0 0 0 0 0 0 1 0
Non-Tenure None 0 0 0 0 0 0 0 0 0 0

Resignation/No Reason Given 2 0 2 1 1 0 0 0 0 1
Assignment Finished/Ended 3 0 3 1 1 0 0 0 2 0

6 1 5 2 2 0 0 0 3 1

Senior

Research

TOTALS

TOTALS

TOTALS

TOTALS
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Reason for Total Not
School/Faculty Separation Total # Females # Males Minority Asian Black Hispanic Am Indian White Indexed

RETENTION BY GENDER/ETHNICITY - FACULTY DATA

Fine Arts
Junior Resignation/No Reason Given 2 2 0 0 0 0 0 0 2 0
Senior Retired 2 1 1 0 0 0 0 0 2 0
Non-Tenure Assignment Finished/Ended 1 0 1 1 0 0 1 0 0 0
Visiting Assignment Finished/Ended 1 0 1 0 0 0 0 0 1 0

6 3 3 1 0 0 1 0 5 0

Gallup
Junior Resignation/No Reason Given 1 1 0 0 0 0 0 0 1 0
Senior Retired 1 1 0 0 0 0 0 0 1 0
Non-Tenure None 0 0 0 0 0 0 0 0 0 0
Visiting Assignment Finished/Ended 1 1 0 0 0 0 0 0 1 0

3 3 0 0 0 0 0 0 3 0

Law
Junior Resignation/No Reason Given 1 1 0 0 0 0 0 0 1 0
Senior Retired 1 1 0 0 0 0 0 0 1 0
Non-Tenure None 0 0 0 0 0 0 0 0 0 0

Resignation/No Reason Given 1 1 0 1 0 0 1 0 0 0
Assignment Finished/Ended 1 1 0 0 0 0 0 0 1 0

4 4 0 1 0 0 1 0 3 0

Los Alamos
Junior None 0 0 0 0 0 0 0 0 0 0
Senior None 0 0 0 0 0 0 0 0 0 0

Retired 1 0 1 0 0 0 0 0 1 0
Assignment Finished/Ended 1 0 1 1 0 0 1 0 0 0

2 0 2 1 0 0 1 0 1 0

TOTALS

TOTALS

TOTALS

TOTALS

Visiting

Non-Tenure
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Reason for Total Not
School/Faculty Separation Total # Females # Males Minority Asian Black Hispanic Am Indian White Indexed

RETENTION BY GENDER/ETHNICITY - FACULTY DATA

Nursing
Junior Resignation/No Reason Given 1 1 0 1 0 1 0 0 0 0
Senior None 0 0 0 0 0 0 0 0 0 0
Non-Tenure None 0 0 0 0 0 0 0 0 0 0
Clinician Educator Resignation/No Reason Given 2 2 0 1 0 1 0 0 1 0

3 3 0 2 0 2 0 0 1 0

Pharmacy
Junior Resignation/No Reason Given 1 1 0 0 0 0 0 0 1 0
Senior None 0 0 0 0 0 0 0 0 0 0
Non-Tenure None 0 0 0 0 0 0 0 0 0 0
Clinician Educator Resignation/No Reason Given 1 1 0 0 0 0 0 0 1 0

2 2 0 0 0 0 0 0 2 0

SOM-Clinical
Junior Resignation/No Reason Given 3 2 1 0 1 0 0 0 3 0

Resignation/No Reason Given 3 3 0 0 0 1 0 0 3 0
Retired 1 0 1 0 0 0 0 0 1 0

CE-Junior Faculty Resignation/No Reason Given 12 5 7 3 0 0 1 1 9 0
Resignation/No Reason Given 3 2 1 1 0 0 0 0 2 0

Retired 1 0 1 0 0 0 0 0 1 0
Flex Track Resignation/No Reason Given 5 3 2 2 0 1 1 0 3 0
Non-Tenure Resignation/No Reason Given 14 6 8 9 3 1 3 1 5 0
Research Resignation/No Reason Given 4 2 2 2 2 0 0 0 2 0

46 23 23 17 6 3 5 2 29 0

CE-Senior Faculty

TOTALS

Senior

TOTALS

TOTALS
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Reason for Total Not
School/Faculty Separation Total # Females # Males Minority Asian Black Hispanic Am Indian White Indexed

RETENTION BY GENDER/ETHNICITY - FACULTY DATA

University College
Junior None 0 0 0 0 0 0 0 0 0 0
Senior None 0 0 0 0 0 0 0 0 0 0
Non-Tenure None 0 0 0 0 0 0 0 0 0 0
Visiting Resignation/No Reason Given 1 0 1 0 0 0 0 0 1 0

1 0 1 0 0 0 0 0 1 0

University Libraries
Junior Resignation/No Reason Given 2 1 1 0 0 0 0 0 2 0
Senior None 0 0 0 0 0 0 0 0 0 0
Non-Tenure None 0 0 0 0 0 0 0 0 0 0
Research Retired 1 0 1 1 0 0 1 0 1 0
Visiting Resignation/No Reason Given 1 1 0 1 0 1 0 0 0 0

4 2 2 2 0 1 1 0 3 0

119 48 71 38 10 7 16 3 76 7

TOTALS

TOTALS

Overall Totals
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Affirmative APPENDIX XIV
Action Faculty
Plan                                          Compensation Analysis
 41 CFR 60-2.17
 
Chart Overview 
 
The following charts are used in analyzing the University’s accomplishments and 
problem areas in its compensation of women and minorities in its Faculty Workforce.  
 
Compensation Analysis – Faculty Charts (Main Campus) 
 
The faculty-related charts provide average salary distribution for regular and research 
contract faculty members.  These charts indicate averages for Junior and Senior 
tenured/tenure track and non-tenured faculty separated by college or school.  Faculty 
positions are not graded like those for staff members, but rather all faculty are recorded 
under grade 99 (ungraded).   
 
For the most part, the salary averages do not indicate significant differences in pay 
between male and female and between minority and non-minority.  The discrepancies 
that appear between the colleges/schools are market driven variations in pay among 
specific disciplines or fields of study.  There are, however, areas within a few 
schools/colleges where salary differences appear to be significant in the male vs. female 
Senior faculty levels, specifically in the Natural and Social Sciences, the Law School, 
Anderson Schools of Management, and the College of Pharmacy.  These discrepancies 
can be explained by the greater seniority of the male faculty members. Also, in some 
cases the male faculty members had received an offer of employment from another 
institution and UNM counter-offered to retain the individual.  In these instances the 
salary is often considerably higher.  Similar to the staff situation in the College of 
Nursing, the field nationally has been female dominated and our numbers in the Senior 
faculty indicate the greater seniority of women faculty as well.  In the Schools of 
Architecture and Planning and Public Administration recent promotions coupled with a 
comparison of full professor women to a mix of male associate and full professors would 
attribute to the difference in pay for females vs. males. 
 
With respect to the discrepancies between minority and non-minority averages in the 
Anderson Schools of Management, again, the seniority of the non-minority faculty 
member would explain the differences.  The opposite occurs in the School of 
Architecture and Planning with the seniority of the minority faculty at the Senior 
professor level being greater than the non-minority.            
 
Part-time, adjunct, contingent faculty are not included in the Compensation Averages 
report, since they are paid by the course, most often worth 3 credit hours.  Sometimes 
the instructors share the course and split the credit hours.  At times contingent faculty 
will teach for free for the experience.  Also, the payment for each course differs 
depending on the discipline, again driven by market factors.  A higher per course salary 
is paid for Engineering and Business courses than for English or History. 
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Compensation Analysis – Faculty Charts (School of Medicine) 
 
 
The Clinician Educator faculty category includes neurosurgeons (all male), a physical 
therapist and other much lower salaried personnel (almost all of whom are women).  It is 
not unusual for neurosurgeons to earn over $400,000 per year and a faculty member in 
the lowest ends of salary to receive less than $100,000.  Since the School of Medicine 
(SOM) has approximately 5 neurosurgeons, a Department of Orthopedics (approximately 
10% women and primarily in physical therapy not orthopedic surgery) and a Department 
of Surgery (about 20% are women), the discrepancies in salary are due to the huge 
variance in salaries within the category of Clinician Educator and the types of faculty 
positions that men and women occupy. 
 
Further, at the SOM, minority faculty tend to be concentrated within the primary care 
areas of medicine.  Those areas are paid at a much lower salary than the surgical 
specialties. For example, many of minority faculty are employed in the Department of 
Family and Community Medicine, which has salaries lower than those physicians 
employed in the Surgery specialization. The area of medicine and other health 
professions that women and minority faculty are in explains the discrepancies in salary 
distribution.   
 
The SOM evaluates the distribution of salary by rank and department/division each time 
a new hire occurs.  For example, for any specialty hired within the last 1-2 years they 
require an equity grid and explanation for discrepancies in salary.  Any apparent 
differences between minorities and females and males are reviewed to ensure that they 
are supportable based on non-discriminatory, business based rationale.   
 
The SOM requires that each department consider the equity grid with every hire, so that 
similar doctors/faculty are compared by specialty area and rank category. Then each 
department is encouraged to present the issue of equity in annual budget hearings with 
the Dean to adjust salaries when out of equity by gender, ethnicity, expensive new hires, 
etc. In addition, the annual Association of American Medical Colleges (AAMC) 
guidelines are used to compare UNM with all public institutions across the US, rather 
than just Southwestern medical schools. The goal is to have the mean salaries at least 25-
50 percentile, but to recognize variability in faculty performance that would explain 
individual differences. A very important issue driving subspecialty group salaries is the 
available labor market. Oncologists, for example (and other surgical areas) require 
offering higher salaries due to their scarcity in the market, thus affecting overall average 
salaries. 
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AAP College Faculty Category
# Avg Sal # Avg Sal # Avg Sal # Avg Sal # Avg Sal # Avg Sal # Avg Sal # Avg Sal # Avg Sal

A&S-Humanities
Junior Faculty 26 $53,703 16 $54,095 10 $53,075 9 $54,555 17 $53,251 0 0 1 $52,408 8 $54,824
Senior Faculty 70 $75,301 35 $73,307 35 $77,295 15 $77,259 55 $74,767 0 3 $101,155 3 $66,391 9 $72,917

Non-Tenure Faculty 12 $43,062 6 $40,461 6 $45,664 3 $45,796 8 $41,927 1 $50,933 0 1 $40,000 1 $46,454

A&S-Natural Sciences
Junior Faculty 28 $61,661 10 $60,599 18 $62,252 5 $62,971 21 $61,591 0 0 4 $64,065 1 $58,596
Senior Faculty 108 $89,091 21 $78,023 87 $91,762 14 $87,723 91 $89,853 1 $86,390 0 7 $93,853 6 $80,793

Non-Tenure Faculty 30 $43,021 14 $40,366 16 $45,345 3 $41,590 25 $42,545 1 $43,056 0 0 2 $40,858

A&S-Social Sciences
Junior Faculty 35 $61,242 19 $60,968 16 $61,567 9 $63,353 25 $60,872 1 $73,000 1 $64,739 1 $53,197 6 $63,207
Senior Faculty 89 $86,317 40 $81,855 49 $89,959 10 $80,007 78 $86,998 0 1 $64,930 2 $86,726 7 $80,241

Non-Tenure Faculty 14 $45,321 10 $44,562 4 $47,219 3 $43,494 11 $45,820 0 1 $46,987 0 2 $41,748

Arch&Planning
Junior Faculty 4 $58,078 3 $56,770 1 $62,002 2 $60,156 2 $56,000 0 0 1 $58,311 1 $62,002
Senior Faculty 15 $74,946 5 $81,992 10 $71,422 5 $82,838 9 $71,063 1 $81,071 1 $78,988 1 $69,441 2 $92,346

Non-Tenure Faculty 2 $62,435 1 $58,850 1 $66,020 0 2 $62,435 0 0 0 0

ASM
Junior Faculty 11 $103,677 5 $100,778 6 $106,092 3 $109,525 7 $101,663 0 0 2 $107,363 1 $113,850
Senior Faculty 31 $118,711 9 $114,171 22 $120,569 5 $111,306 26 $120,135 0 0 4 $109,962 1 $116,686

Non-Tenure Faculty 8 $61,909 1 $73,632 7 $60,234 2 $52,677 6 $64,986 1 $53,873 0 0 1 $51,481

Education
Junior Faculty 34 $57,195 26 $56,567 8 $59,236 17 $56,998 16 $57,357 2 $59,211 2 $55,144 6 $54,502 7 $59,034
Senior Faculty 58 $67,885 40 $66,156 18 $71,727 20 $65,907 38 $68,926 0 5 $60,536 2 $68,766 13 $67,533

Non-Tenure Faculty 26 $51,619 20 $51,311 6 $52,643 5 $53,564 21 $51,155 1 $54,155 1 $53,165 0 3 $53,499

Engineering
Junior Faculty 27 $76,855 6 $74,676 21 $77,477 6 $78,163 21 $76,481 1 $77,500 0 4 $77,394 1 $81,900
Senior Faculty 57 $105,662 4 $111,334 53 $105,233 16 $104,624 40 $106,598 0 1 $151,912 12 $101,561 3 $101,113

Non-Tenure Faculty 6 $56,982 1 $40,000 5 $60,378 2 $45,000 4 $62,973 0 0 1 $40,000 1 $50,000

Fine Arts
Junior Faculty 21 $47,803 13 $48,611 8 $46,490 6 $47,925 15 $47,754 1 $42,667 2 $49,862 0 3 $48,387
Senior Faculty 47 $67,710 21 $67,035 26 $68,256 6 $61,966 40 $68,865 0 0 2 $51,752 4 $67,073

Non-Tenure Faculty 13 $36,181 6 $35,477 7 $36,783 2 $33,280 11 $36,708 1 $33,280 0 0 1 $33,280

Gallup
Junior Faculty 16 $51,069 9 $53,284 7 $48,220 3 $48,293 12 $52,089 1 $56,075 1 $40,973 1 $47,830 0
Senior Faculty 19 $60,665 11 $61,216 8 $59,908 3 $62,880 16 $60,250 0 1 $51,229 1 $56,868 1 $80,542

Non-Tenure Faculty 29 $49,668 16 $46,654 13 $53,376 11 $48,150 17 $51,169 0 6 $48,588 1 $51,220 4 $46,724

Faculty Average Salary by Gender and Ethnicity

Total Faculty
Total Female 

Faculty
Total Male 

Faculty Minority Non-Minority African Am
American 

Indian Asian Hispanic
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AAP College Faculty Category
# Avg Sal # Avg Sal # Avg Sal # Avg Sal # Avg Sal # Avg Sal # Avg Sal # Avg Sal # Avg Sal

Faculty Average Salary by Gender and Ethnicity

Total Faculty
Total Female 

Faculty
Total Male 

Faculty Minority Non-Minority African Am
American 

Indian Asian Hispanic

Law
Junior Faculty 5 $78,067 2 $84,003 3 $74,110 3 $77,514 2 $78,897 0 1 $93,005 0 2 $69,768
Senior Faculty 27 $118,435 14 $113,120 13 $124,159 12 $117,104 15 $119,500 2 $115,317 2 $111,817 2 $98,818 6 $125,558

Non-Tenure Faculty 3 $81,316 2 $82,846 1 $78,255 0 3 $81,316 0 0 0 0

Los Alamos
Junior Faculty 0 0 0 0 0 0 0 0 0
Senior Faculty 0 0 0 0 0 0 0 0 0

Non-Tenure Faculty 11 $48,465 8 $49,032 3 $46,955 1 $48,830 10 $48,429 0 0 0 1 $48,830

Nursing
Junior Faculty 5 $83,615 4 $83,605 1 $83,658 2 $83,545 3 $83,662 0 0 0 2 $83,545
Senior Faculty 9 $111,325 7 $114,139 2 $101,473 0 9 $111,325 0 0 0 0

Non-Tenure Faculty 6 $83,416 5 $84,541 1 $77,790 2 $82,449 4 $83,900 1 $72,368 0 0 1 $92,529

Pharmacy
Junior Faculty 7 $83,704 2 $87,240 5 $82,289 3 $83,411 4 $83,924 0 0 3 $83,411 0
Senior Faculty 20 $102,762 8 $90,436 12 $110,979 3 $108,059 17 $101,827 0 0 2 $111,246 1 $101,683

Non-Tenure Faculty 0 0 0 0 0 0 0 0 0

Public Administration
Junior Facullty 0 0 0 0 0 0 0 0 0
Senior Faculty 5 $89,543 2 $94,944 3 $85,943 2 $96,709 3 $84,767 0 0 1 $95,223 1 $98,194

Non-Tenure Faculty 0 0 0 0 0 0 0 0 0

Taos
Junior Faculty 3 $53,974 1 $59,658 2 $51,131 2 $59,112 1 $43,696 1 $58,567 0 0 1 $59,658
Senior Faculty 4 $62,150 1 $63,948 3 $61,551 1 $51,637 3 $65,655 0 0 0 1 $51,637

Non-Tenure Faculty 1 $52,000 0 1 $52,000 1 $52,000 0 0 0 0 1 $52,000

University College
Junior Faculty 2 $53,187 1 $55,242 1 $51,133 2 $53,187 0 0 1 $55,242 0 1 $51,133
Senior Faculty 3 $56,424 3 $56,424 0 1 $56,483 2 $56,395 0 0 0 1 $56,483

Non-Tenure Faculty 5 $57,569 2 $50,502 3 $62,280 3 $56,161 2 $59,680 0 1 $42,174 0 2 $63,155

University Libraries
Junior Faculty 4 $54,697 3 $53,423 1 $58,520 1 $54,711 2 $56,021 0 1 $54,711 0 0
Senior Faculty 19 $78,085 14 $76,864 5 $81,505 2 $85,818 17 $77,175 1 $90,786 0 0 1 $80,849

Non-Tenure Faculty 1 $71,600 1 $71,600 0 0 1 $71,600 0 0 0 0

Valencia
Junior Faculty 6 $39,870 3 $40,807 3 $38,933 2 $41,506 4 $39,052 0 0 0 2 $41,506
Senior Faculty 10 $55,377 6 $54,307 4 $56,981 2 $53,862 8 $55,755 0 1 $47,736 0 1 $59,988

Non-Tenure Faculty 16 $45,838 10 $46,054 6 $45,478 5 $45,018 10 $45,832 0 0 0 5 $45,018

Totals 1008 467 541 235 754 18 33 65 119
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Faculty Category Total Faculty
Total Female 

Faculty
Total Male 

Faculty Minority Non-Minority African Am Amer Indian Asian Hispanic
# Avg Sal # Avg Sal # Avg Sal # Avg Sal # Avg Sal # Avg Sal # Avg Sal # Avg Sal # Avg Sal

CE - Junior 180 $167,506 99 $152,631 81 $185,687 39 $168,183 140 $167,714 3 $248,724 2 $99,525 14 $164,511 20 $165,538
CE - Senior 200 $204,753 84 $177,173 116 $224,724 29 $225,729 170 $200,625 2 $152,022 1 $141,768 9 $213,843 17 $245,631
Flex Track 70 $176,592 38 $149,202 32 $209,117 16 $172,300 52 $176,108 2 $130,722 1 $80,654 8 $177,428 5 $199,057
Research Faculty 58 $83,671 29 $81,068 29 $86,274 18 $71,736 40 $89,042 1 $85,163 2 $39,369 14 $72,310 1 $115,000
Junior Faculty 37 $120,819 16 $88,251 21 $145,634 16 $120,758 21 $120,866 1 $257,542 0 8 $123,963 7 $97,555
Senior Faculty 211 $205,621 72 $170,730 139 $223,694 29 $184,605 182 $208,970 1 $250,620 1 $167,017 13 $208,521 14 $158,938
Non-Tenure Faculty 62 $84,807 33 $82,404 29 $87,541 18 $73,700 43 $89,963 4 $77,822 2 $69,056 6 $85,833 6 $60,367

Totals 818 371 447 165 648 14 9 72 70

School of Medicine Faculty Average Salary by Gender and Ethnicity
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